School Behaviour Policy
Checklist
The purpose of a behaviour policy is to outline the types of behaviour your school expects all stakeholders to
exhibit and adhere to. Having a clear, well-communicated and easy to understand behaviour policy helps to foster
a positive school environment where learners feel safe and can flourish.
This checklist has been created following guidelines provided by the DfE regarding behaviour and discipline in
schools and includes the key areas you should factor in when writing a school behaviour policy.
Before checking or creating your school’s policy, it is first important to familiarise yourself with the laws
surrounding behaviour policies to ensure yours is up to standard, includes the relevant information and is
communicated appropriately:

Maintained schools
In accordance with the law, a school’s behaviour policy should promote good behaviour in all students, prevent
bullying, ensure students remain on task and it should encourage these behaviours as a standard, as well as instil
self-discipline and respect.
When schools are deciding on what to include within their policy, they must take into account the governing body’s
statement of behaviour principles and regard any guidance provided by them on screening and searching students,
disciplining students outside of the school gate, use of reasonable force and associated physical contact, the
pastoral care for those accused of misconduct and when is appropriate to work with external agencies for those
students who are continuously disruptive.
It is the responsibility of the headteacher to decide on the standard of behaviour that is expected by students at their
school. They must determine these school rules alongside any penalties that will incur for breaking the rules. The
headteacher must also decide on the standard of behaviour expected by pupils, as well as consequences and
processes for breaking rules outlined in the policy, which must include explicit reference to teachers’ power to
discipline pupils when they are outside of school and not under the supervision of a staff member.
The school’s behaviour policy should be made public to all stakeholders, in writing, at least once every year, as well
as displayed on the school’s website. In circumstances where a school does not have a website, it is the
responsibility of the governing body to make the behaviour policy available on a website and make the website
address and details known to the parents.

Academy schools
For academies, they too are required to write up an effective behaviour policy which promotes good behaviour and
ensure it is implemented. It must include explicit reference to consequences and actions taken against students
when they misbehave, as well as include an anti-bullying strategy which should be effectively implemented.
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Behaviour Policy Checklist
We’ve identified the key areas that each behaviour policy should include and provided guidance on what to include in
each section. Use this when creating or evaluating your existing policy.

Approach to behaviour management
• Set your school’s aims and expectations in regards to behaviour and bullying.
• Clarify measures that will be used to uphold these expectations and apply them consistently throughout the year.
• Design an action plan to deal with behaviour incidents that occur outside the school.
• Ensure that the behaviour policy is clearly understood by all staff, parents and pupils. Display school rules clearly
in classrooms and around the building. Staff and students should be clear on how they are expected to conduct
themselves.

School leadership
• The governing board will review this behaviour policy in conjunction with the headteacher and monitor the
policy’s effectiveness, holding the headteacher to account for its implementation.
• Set out the roles and responsibilities of the governing board, teachers and senior leadership team.
• Promote good behaviour and support staff members that implement the policy.
• Provide staff with training and guidance on how to effectively enforce the school’s policy.
• Make behaviour management a general responsibility for all adults in the school.

Classroom management
• Set out responsibilities for classroom teachers.
• Outline measures to promote good behaviour and how to act against poor behaviour.
• Ensure each teacher keeps a record of behaviour incidents.
• Display rules in the class - and ensure that the pupils and staff know what they are.
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Rewards and sanctions
• Outline a reward system for positive behaviour including: praise, merits/house points, letters or phone calls
home to parents, special responsibilities or privilege.
• Set out measures and sanctions for poor behaviour, for example a verbal warning, sending the pupil out of
class, detention at break or after school, isolation etc.
• Include a statement on the use of reasonable force and confiscation.
• Ensure both parents and students are aware of the rules surrounding sanctions and include reference to the
law on areas such as punishment outside of school, detentions outside of school hours, confiscation of
objects etc.

Staff development and support
• Provide your staff with training on how to effectively manage student behaviour.
• Provide staff with the necessary support and resources needed to improve their practice on behaviour
management.
• Take action to deal with poor teaching or staff who fail to adhere to and enforce the behaviour policy.

Student support systems
• Outline what school-based support is available to students.
• Put in place suitable support for students with behavioural difficulties.
• Create a plan for students who are likely to misbehave.

Liaison with parents and other agencies
• Create a plan which outlines how the school will work with parents to help address poor behaviour and
recognise positive behaviour.
• Give feedback to parents about their child’s behaviour - let them know about the good days as well as the bad
ones.
• Include rewards for positive student behaviour which directly involves parents such as postcards and letters
home, or awards evenings.
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• Build positive relationships with the parents of pupils with behaviour difficulties.
• Include information surrounding the external companies and organisations you work with to promote positive
behaviour.

Managing pupil transition
• The transition between year groups, key stages and school settings can be disruptive to some students setting out a plan which ensures a smooth transition will help to make this a positive experience for all.
• Identify key members of staff to manage this transition period/for students to speak to if they have any
concerns.
• Ensure behaviour is continually monitored and that support is available for students.
• Set out a support plan for students with specific needs during these periods.

Organisation and facilities
• Detail how facilities and rooms in schools will be used for behaviour intervention such as isolation rooms,
detention rooms etc.
• Include details on how staff will be expected to manage these rooms.
• Ensure these rooms are clean and well-maintained.

Malicious accusations against the school
• Outline information regarding conduct for staff to follow to avoid such allegations.
• Include the actions that will be taken against students who make malicious accusations against staff.
• Provide support available to staff who are subject to malicious allegations.
• Explain how the school will investigate accusations.
• Explain how the school will support a pupil who has made a malicious allegation in terms of safeguarding and
mental health.
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School’s legal duties
• Acknowledge the school’s legal duties under the Equality Act 2010, in respect of SEN (Special Education
Needs) students.
• Ensure your policy takes into account the requirements enforced by the law.
• Recognise that certain pupils will require a different approach to the ones outlined in your policy due to
certain circumstances.
• Ensure your policy doesn’t unintentionally discriminate by keeping a clear and detailed record of all incidents.
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